
MEMORANDUM OF AGREEMENT 
by and between the 

AMERICAN FEDERATION OF STATE, COUNTY & MUNICIPAL EMPLOYEES, 
AFL-CIO, Local 1526 

AND THE CITY OF BOSTON 
in successor contract negotiations 

This Memorandum of Agreement ("MOA ") is made pursuant to Massachusetts General Laws 
Chapter 150E between the City of Boston ("City") and the American Federation of State, 
County & Municipal Employees, AFL-C/O, Local 1526 (hereinafter, "AFSCME 1526" or "the 
Union"). 

On Ac,. S- t....\.<S [date], the parties reached a tentative agreement subject to 
ratification by the
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Union and approval by the Mayor and Boston City Council of the October 1, 

2017 through September 30, 2020 agreement. This three (3) year agreement is the product of 
successor collective bargaining to the October 1, 2016 to September 30, 2017 agreement 
between the City and the Union. This MOA shall be effective for the period from October 1, 
2017 through September 30, 2020. 

This three (3) year agreement shall not take effect unless and until the union has ratified, the 
mayor has approved, and the City council has funded, the prior one (1) year agreement covering 
the period from October 1, 2016 through September 3 0, 2017. 

Except as expressly provided below, the parties agree that the terms and provisions of their 
Collective Bargaining Agreement effective October 1, 2016 through September 30, 2017 shall be 
extended without modification for the period commencing on October 1, 2017 and ending on 
September 30, 2020. 

1. Article XX ("Compensation") -

Section 1. Provide base wage increases as follows: 

Effective FPP January 2018 --+ 2 % base wage increase. 

Effective FPP January 2019 --+ 2 % base wage increase. 

Effective FPP January 2020 --+ 2 % base wage increase. 

Effective the FPP in January 2019, a new step 8 will be created, which will be 1 % greater than 
the existing step 7. 

(To advance a step an employee must have been in the prior step for a full year). 

Effective the FPP in January 2020, a new step 9 will be created, which will be 1 % greater than 
the existing step 8. 

(To advance a step an employee must have been in the prior step for a full year). 



Amend Article XX, Section 2 to read: See Schedules for base wages effective January 2017, 
January 2018, January 2019, and January 2020. 

Amend Article XX, Section 3 to include " ... upon completion of ... seven, and eight years of 
service ... " 

Article XX. Section I A -

Remove the FY2010 lump sum language as follows. 

Employees ¼the had aft)' portiaR aftkeir fYiWIQ eooe w-age i:RGfease delayed for the tlvee 
lmadrM alNi siKty fow d.a)' f)eriod. •;;ii] reeei'lile-tl lwnp Eil:IFR p,a~eAt ~ltal fo fh.e aGWal dollM 
vallttt of base wogt!'S not eomea dwiftg the Uc\fee Rl:lftdi'etl iifld. sHtl:y fe:w- day :perieEI, less all 
applieabie la.Jl:e-s and dethietieas~ l'Jle lump sam payment •Nin be based 00 ae empleyee~!rbase 
wage 9flEI will Aet iflelude aey ~,roaeH•,e payment of O\'ertime Ofo&Eiditioaal eamiRgS iliet 
oee1:HTed auri0gtae FY 1G wage delay 1:1eriod.. 

The City will aemp,ensete employet!s withiR aiatet~, Gfl3/6 frem the date th eGti~, Col:liooil 
af1~¥es tfie ft:meitR of thifragpeement. 

Article XX. Section 5A ("Weekend Differential'') 

Add a new Section SA as follows: "Effective the FPP after ratification of this agreement, there 
shall be a weekend differential of one dollar and twenty-five cents ($1.25) per hour for all 
regularly scheduled hours actually worked between the hours of 7:00 AM on Saturday and 5:00 
PM on Sunday. 

Article XX, Section 7 (Longevity Payments). 

Delete the current Section 7 and replace with the following: 

At the end of eleven (11) years' service in the Library, an employee covered by 
this Agreement will be paid an annual longevity benefit in an amount equal to the 
difference between Step 6 and Step 7 of the salary schedules plus $415.00, which 
will be paid on a weekly basis, 

At the end of sixteen (16) years' of service, an employee covered by this 
Agreement will be paid an annual longevity benefit in an amount equal to the 
difference between Step 6 and Step 7 of the salary schedules multiplied by two, 
plus $560.00, which will be paid on a weekly basis. 

Note: Under no circumstances shall an employee receive both the 11th year and 
16th year longevity payments. 

In Section 9, delete the last sentence as follows: "All JlenaiRg CG,·Vs eR file as efJuly 24, 2013 
shall s'l:lPl1i•,r0 the effeeti¥e eetes of this Agi'eemem." 

I he parties shall execute a side letter agreement to the effect that the Union may continue to 
Q_ursue the CGA filed on or about July 1 l, 2016 relative the BLA6_jnstruction position. 

2 



Modify Section 13 (Direct Deposit) by adding the following after the first sentence: "Effective 
120 days after ratification, employees will receive electronic pay stubs, but will have the 
option to elect to receive a paper copy." 

2. Article XVI ("Leaves of Absence with Pay") 

Add a new Section 5 as follows: 

Section (E) Parental Leave. Every employee covered by this Agreement shall be granted 
parental leave consistent with any medical, family or parental leave contained in the provisions 
of the parties' Collective Bargaining Agreement. Concurrent with the Parental Leave provision 
in the parties' Collective Bargaining Agreement, effective upon funding by the City Council as 
of [insert date of City Council funding}, employees covered by this Agreement may also be 
granted paid parental leave consistent with the City's Paid Parental Leave Policy. Such Paid 
Parental leave shall run concurrent with any medical or family leave or parental leave contained 
in the provisions of the parties' Collective Bargaining Agreement and any other applicable 
approved leaves of absence, including those covered by the Family and Medical Leave Act and 
the Massachusetts Parental Leave Act. The Union waives its right to bargain over the City's 
decision and any impacts associated with such decision to change or eliminate the Paid Parental 
Leave Policy. The City will provide thirty (30) days' notice to the Union of any change to or 
elimination of the Paid Parental Leave Policy. 

In Article XVII ("Leaves of Absence Without Pay"), delete Section 2 ("Pregnancy Maternity 
Leave") and Section 4 ("Paternal Leave"). 

3. Article XVII ("Leaves of Absence Without Pay") 

Section 2. PregRaRcy MaterRityParental Leave. 

>NheReYer a~ feFRale employee shall eeceFRe JJFegAaRt, sl=le sl=lall furnish the Appointing 

Authority with a physician's certificate frem l=ler f3h•1siciaA or appropriate documentation at 

least thirty (30) days prior to becoming a parent either through the birth of a child or adoption, 

when foreseeable statiRg the e*f3ecteEI a ate of her aeli>veri;. ~l=le FRay ceRtiR~o te work se loRg 

a& l=ler pt=11tsisiaA eertifies t~at sl:le is a~le te do so. Materniw Parental leave without pay shall 

be granted, commencing with cessation of actual work YRder the f3FeeeEliRg seAt@Reedue to the 

birth or adoption of a tl::le eMelovee's ewA child. for a period not to exceed one (1) year after 

the date of aelivery birth or adoption. 

An employee shall be elieilille te wse aeeYRutlaled sick lea¥e ter EAisabili1¥ c311selit h•t ~regRaAev, 
ehHElb irtl:t er related ceAaitiens aAEI rece .. ~er; tk@Fe ffE>FA, pt=oWEied«$utl:t Jl@ried of disabmw is. 
eertiiioa ey tl:lo eFRf3loyee's pl:iysiciaR.be required to use any accumulated leave time for 

parental leave purposes, consistent with state and federal laws aAg Ubrary @Oli€\'. An 
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employee may choose to retain up to two (2) weeks of sick leave to cover absences that may be 

necessary after return from a parental leave. 

One month prior to returning to work, an employee shall provide the BPL Human Resources 

Persennel Qff.iee with a written statement indicating the expected date of return to work. ~ 

to ret1.ut1iR8 to 'HQfk, aR @mplo·te@ sl-lall preYide t:l:le PeF&eAnel Qiiffee ,.-.,1.ii:. a statemeRt ff:om her 

plitysldaR indlcatiAS "NReA sl-le FAay resyme-fler dwties, 

Mat@FRW,.' leave wi01eyt pa'J' sha.11 be ~-.ie~,eemplo,1ees fer a peFieEI Re& te eMeeed OR@ (1) •tear 

after the Elate ef arrit,•al ef an aElopteEI eh ii El. 

Upon returning to work from a FRaternity parental leave, the employee shall regain 1:-ter Ms/her 
her/his previous position. 

Section 4. Pa~e,nal bea1,1e 

This section left intentionally blank. 

Swbje€t to the operaUng nH.ds ef $-1:u~ bierary1 an emf:)loyee shall be g,aRted one (1) 'N@ek 
1:1npatd patemal leave iA eFEler to a"end the ~irl:t:., ade,tiOA, er eare · ef a new ehild in the 
eFRple>1ee's immediate heYsehelEI. /',J 01e diseretieFF&f tl:te LisrafY, aA eMpleyee FROtf be 
wanted an additioAal ene (1) WEek YAIH1td lea'.1@. Tt:1e em1:1le1,ee ma11 eheose te us@ aR•/ 
a£tYmYlato€1--¥aea~ieA a11et,t.r perseAal leave aAdfer siek lea.co . fer ,aternal l@a1,1e p1,1i::,peses. 
VtJeA F@twrAiA810 'A•e~, tli:le erAploi;ee shall regaiA his pre1.iious posi1ion . 

Add a new Section 6 as follows: 

Cancer Screening. Effective upon City Council funding, all employees covered by this 
Agreement shall be permitted to use up to one ( 1) day of paid time, per calendar year, for cancer 
screening to run concurrent with leave permitted by the City' s Cancer Screening Policy. This 
leave will not be charged to any accrued leave. Leave may be used in half day increments. The 
screenings covered are: Breast, Colon, Skin, Thyroid, Oral Cavity, Lymph Nodes, Reproductive 
Organs and Lungs. Employees must have their health care provider complete the City's 
Certification Form when administering the screening and employees must submit the completed 
form to BPL Human Resources for the benefit to be applied. Employees must comply with all 
notice and documentation requirements contained in the City of Boston Policy. 

4. Article XI ("Temporary Service in a Lower or Higher Position"). 

Amend the second paragraph in Section 4 as follows: 

In the event the senior applicant(s) for the position is not selected, the Appointing 
Authority shall, upon written request by the Union, submit reasons in writing why 
the three (3) most senior employees were not selected to fill the position within 
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fourteen (14) calendar days. /tuty ei~ute H8feURe8f shall be subjeet ta the 
g:riwanee anEi 8fbia:atiaR pF0eetlufe. Where the Union files a grievance over 
the non-selections of an employee(s), the Union shall be limited to advancing 
to arbitration the grievance of one (1) non-selected employee per vacancy. 
The Union shall specify such grievant in writing at the time of riling its 
demand for arbitration. 

5. Article XII ("Promotional Vacancies"). 

Section 4. 

Notice of selection made from among the eligible bidders, and the list of all bidders, under 
Section 1 and 2 will be sent to the Union. The Union shall receive the list of all bidders within 
fifteen (15) calendar days after the close of the application (posting deadline) period. 

Whet=e ee seJeetieA ha!r9eeA maee, u~e URioa shell be netifiee itt \'rriEiAg six te} '#eeKS after 1-he 
pesaftg eeatUiae MeoJ:lf ifl e,neftftlatiflg eireum9fanees. 

6. Article XV ("Sick Leave"). 

Amend subsection (D) by deleting reference to the Commonwealth of Massachusetts as follows: 

7. 

(D) The Library will honor the unused sick leave balance of employees who transfer 
directly and without interruption of service from other City of Boston ef 

C0fftffl:0w+1.ieahh. af Massaeausetts Departmeflts. However, sick leave 
accumulated elsewhere will not be counted toward the benefits in Sections 4(A) 
and 4(8) of this article. 

Sick Leave Fund 

Section 7- Sick Leave Bank- Pre 1963 (Housekeeping) 

The parties agree to delete the following language 

The Lib=i=ary skall establisa en Marel:l 1, 1987 a Siek Leave Bftftic fer all emplayees eatitlee te the 
farmer Pre 1963 Siek Lea11•e Poliey. The Bftftic shall ee eamprisee af a fiKeEI Rumb8f ef eays, 
taat RUmb8f beiRg one ta01:1saaa tweaty (1,Q20~ siek days. Aay employee rormefly eatitlee to 
tae Pre 1963 Siok Lew,•e Peliey shall h&"re aeoess te this Bank. It is UReeFSteeEi tHat tHe use of 
siek da~r.s uad8f this Bank saall reEiuee the RUmber of Eiays remai0ieg in tae bank. The ea0Eiitiens 
applieable under the farmer PH 1963 Siek Lea11•e Palioy shall g011ern the use af siek Eiays uaEier 
this Bank. 

This section is intentionally left blank 

8. Article XXIII {"Performance Evaluation"). 

Delete Section 6 and replace with the following: 
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(6) Performance Evaluations may be completed by an employee's supervisor of a grade 5 or 
above in the AFSCME bargaining unit or by an employee's supervisor outside the bargaining 
unit. Any supervisor outside the bargaining unit conducting an evaluation may choose to involve 
a supervisor within the bargaining unit, in a classification of 5 or above that supervise 
employees, in the completion of the evaluation or the meeting with the employee concerning the 
performance evaluation. 

9. Housing Trust Side letter 

Amend paragraph 5 of the Side Letter Agreement between the City and the Union, dated August 
2, 2004, as follows: 

Thereafter, during the life of the trust, the City shall provide further contributions to the trust 
fund, equal to $0.05 per hour worked per employee. [Effective after funding of this Agreement] 
the City shall increase the contributions to the trust fund to $0.10 per hour worked per employee. 
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l 0. Article XXV, ("Duration of Agreement") 

Amend the dates contained in Article XIX to reflect a three (3) year contract with a duration 
from October 1, 2017 through September 30, 2020. 

In witness hereof, the City of Boston and AFSCME, Local 1526 have caused the Agreement to 
be signed, executed and delivered on the 1:5"' day of Dte,"' 4, 2018 

CITY OF BOSTON 
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